MAY 2019
IINSIDE THIS EmD|Over DaV Doug Evans, Reentry Team
ISSUE: ) - -
On Monday Apri-ént8r e -
HIREUPDATE 2 yision hefEdptl eidart ,
Branchville CoFhec! ;
PROGRESS NOT » Event was attended "

e
PERFECTION -
ployers, staffing
g

or ani zations and
RWI UPDATHE 3

HOW®GS S T

WORKING Thi s was t he first W
HI RE became a part
UTM AND CQI ~ . 1
ASSESSME& 3 ment of &oreectlLieyn R
Region 8 HIRE Coor
BRANCHVILLE ¢4 Baer , t he HI RE t ea
WELDING connewitti hgar ea emp
the event.
LEADERSHIP 4
PRAYER The day featured the Indiana Correctional
BREAKFAST . . . . . .
FacidSiatwi e | | operation. After touring thes
ALZHEI MERS5 soon to released offender workers, for a ¢
TRAINING
The day concluded with a sincere thank you
COMMUNITY 5 |l iever in prerelease employment for succes

CORRECTIONS El EI =N B I I I I I I I I I I I O = .

J e n n a 6 S L aeSnt MacBeiy,tReenTriy ponitor

SPECIAL POINTS
OF INTEREST: Over the pasivecbepherwéeélstiing e mgat nead

1 Site Visit CQltrain- muc h ffom gmoy uasltl soarmpd olud of
ent husi as m, hard wor k, a-nd cor
BITS TIPS

ing dcoming soon
based plrtacctaincedse. easy to forget
Tips for using the Brief Intervention Tools

SloganCreitCatherine Bawie] Logo redit:JemnaMackey you al one can ma k e a bi g di f f e
behawioar .are mor e than checkec

1 June 185 20 ties as assigned; you are, in my eyes, the
Reentry Summit as you cont i ruae ewli tphr aecvtiidceensc,e i s t hat you &
you are to both the DOC and each offender

1  June 10CM101
training



[ RE-ENTRY RUNDOWN ] Page 2

HIRE creates Academy, works in Parole and START.

Carrie Heck, Director of HI RE

The Hoosier -EnityatHVBEY oha
part of the |1 DOC teani flheermd |
wonder ful Stafamshavendtarted \ SR | 0N
the HIRE Academy in every ok RN
t he-EAIlclompassing HIRE Modul
Cl asses and Parole Offices.

I f you have any questions
your | ocal HI RE CooCarirn at oH \
Checkl @ dBt24BNe3ybvwi th i dea ; g \
you have any success stories you would Iike to shar

HI RE Coordinator s:

Region 1: Aar@aa9C@épRreBgdiloBn 2: JendbDel2O0OBAumddSBAugh
Region 3: Vacant Region 4: Mi ke8Re8nt7#607384
Region 5A:JohB1l7. 637 edghi8odn 5B: MonBadéad. B6ds7 510
Region 5C: LeaB1Wi bl BRaeBgEi6c0On 5D: Mi chael Martin Drain3l
Region 6: Audr @95MZCaRebgpidodn 7: Ari n8RRL B&dBané8O0
Region 8:Jord&8n2B4&ARe96i50/Nn 9: Scot 7 6Wavd@i7hédaas8é

PrOgreSS nOt PerfeCtIOI"l Rick Rosales, Community Engagement

I more than the words pai.l
room where the Dealing wit/|
at Madison Correctional Fa
and becomes a mantra for t|
\\ week. And Ameunddregacheuat e
1§named Tori from H&Smeveeg&o|
‘unteering at Madison with .
but ended up branching off

PROCRESS

NOT

‘ 'The goal is to discuss wha

. relapse symptoms, how to c:

e “t o recognize enablers in y

create an environment that promotes community and a
inside a correctional facility but is clearly achie

ing them grow, iTdhred strar ts ot G etbrerpinvgedss ad molc caunrada giithng t o
en truly workinoToemniwaprdesudadl yedstaetred.i fEach week Tori
th@atjust. perfect


mailto:Check1@idoc.IN.gov

[ RE-ENTRY RUNDOWN ] Page 3
Recovery Wh”e Incarcerated Update David Rei d, Assi stant Director of Ad

The |1 DOC Division of Addiction Recowmmy hSearovil ocaust (0AR
ery While Incarcerated (RWI) addiction recovery trea
been a massive wnuled tlaikkien gt,0 aenxdprwes s our sincere appr
i n bri ngi-odgk itrhd sa dodhiect i on t r e atAmertmpparnoygirnagn ttloe | PWIC.
release of an updated PoIFOcﬂ/O&)ndarAcﬂmHJaI]a?sl}tehg S'We ¢ PR

providing administrative and operational gui dance fo
| DA substance use treatment progr anpot As the RWI ro
threeropwcts designed to expand and i mprove the avail
of fermde rwe |l | as ot her | DOC popul ati ohes.

T ARS is partnering closely withothenplrQ@@& Dihvei sdi eolni voe
treatment to the DYS population by extending the R

1 ARS is partnering with thetloDO@pDiowies iaocnc eosfs Ptaor oa dec
paroled of f gnmndfeursdadd rioruigthi ati ve to hire and embed

Coaches (CAPRCs) within each parole district. The
during their ongoing recovery journey.

1 Over the next two years ARS will select 80 offende
facilThesesfacility CAPRCs wil|l assist incarcerated
stages of recovery, to maximizeThRreifracpartiyc iCpAaPtRi Cos
fia mbas sefaddmortshe RWI program, helping offenders in ge

op and sustain the direction of their own recovery

Unit Team Managers and CQI Overview «evin ciimore, Deputy Warden Wabash

On April 11, 2019, at the former I REF facility, the
: ers to discuss the implementation

. (CQl ) . Al so in attendance -ewmetrrey .s

As | eaders for our facilities, t

knowl edge about CQl and come wup

carry it out wiThbiqualitfyaaislsiutriae

_ 1 process continues to reinforce s
i mpl ementing new Continuous Qual:.

£ k- so that we may more closely aligr

'with ebasedcpEvaecrtyiocnees.f ound t he i
usef ul and ampbattahi ties begin to consider a plan t
portunity to think ahead about challenges we may en
enable us to establi sThhes CetndirabhbOEf CQé PReecEerdwr esam
ties with a Case Management CQI framéwaser k/itld melastee of

to the new process.



[ RE-ENTRY RUNDOWN ] Page 4

BranChVI||eandWe|dln(] John Nally, Director of Education

Branchville Correctional Faci |l itly 2s0t1a9r.t eTdh ias Vgerlodgir nagm
dents with the opportunity to gain skills in two bas

9 SMAW (Shielded Metal Arc Wel ding) alkla!hetri gkurwes$ wpip

1T GMAW ( Gas Metal Arc Welding) aka. MtIG Wel di ng
por

The Welding program provides stud t wi t h he oppor
| S0 NextLevel Jobs® °
T NCCER Core Curriculum Certificatiofs (8 certificat

T NCCER Wel ding Certifications (12 certifications)
f OSHA 10 Card
7T AWS DilJAnleri can Wel ding Society (AWS) G1 Guided Bend

Wel ding students must pass all fourclasserequi pe memn
to successfully complete the program.

The hoanadwsel ding experience and certificates that par:
release, serving as -offdsedj¢aeudr ncerye dteon tg aail nsf uoln eanmp | eoxy m
directly addresses the &B8kiwvblFrkfgapecbympnbydiedreaengd par t
skills. Eight students at Branchvil-tkba€srreqtui oeament

|l ooking forward to taking the AWS D1.1 Guided Bend t

Indiana Leadership Prayer Breakfast

*The Indiana Depart me ion w
represented at this Lead
@Mbr eakSfpesatker was Rac,h} der
one of the first wo iy spe
about sexual abuse i cs,
named as SpGr 29118l Il m
of theMsYedrenhol | andel ur -
age, r efherwerddifnfg cult it was for her t
abuse that many received. It was not
all who struggle with being courageous in the midst

Hi story, despite its wrenching pain, cannodMabyea UAmigiev eodu, but i f f


https://www.nextleveljobs.org/

[ RE-ENTRY RUNDOWN ] Page5

Wabash educates st adf ticc@n. Alcz heel N

Oon ApgMalbazh Valley Corredteinosal SRamahit s
Consultant with the Greater&Gl AdisactdaChap

their facility to pr ovsi dba sienafsoer.ma tDeonni saeb
Clinical Soci al Wor ker who, hags pngF:Lprte g@pep
families and persons with dementia to hel
Val l ey Correctional Facility has begun h:
with dementi a. Deni se p'?or(t)vided i nformat |
working directly with this special popul
Al zhdsi niirsease and effectheve-twommumaifda twieo
attendance, including custody, ment al he
wor k as mentors were also in attendandége AssDeniagse ofnols
l'y articles that discussed treatment of dementia in

| abor atUinvel ielayn Manager Heat her Bl asi ngame, Ment al H e
tenant Shad All en.

Checlkwwowtal z. otrag/lienadrimmnmor e @bédssotcthat Abnhef mer many f

Communlty COrreCtIOnS UDdate Kristen Banschbach, Director of Commu

The Community Corrections Division is currently wunde
nat i Corredt i(CLII)n £tviitdetnee Based CorrectiThhmalCPEr bgr
designed to evaluate which correcti basledi prarcy étiso if
This validated assessment tool wild!/ hel p agencies co
for improvement, with the Uheteidchavesgoali efveegueknogt
tunity and plans to uftinded pgrhegrtaomd itm Jamd airat e2 @2 (&a

The division is also continuing ttohtewarn knewi tt Dwad me n@ar
|l ast three years, division staf® IkE8PeBbéeeh CASE, n€ar &
Brief Intervention Tool $héBdiTg)si andh &s a-p htargasi Ankesru rcapd

portunities, i 6&GclFwodirndgoCer eCyo mpredemci es, Case Managel
10The Community Corrections Division is responsible
staff i n T8h9e sceo utnrtaiesi. ngs have ensured that the divi

for the success of community corrections agencies.

Community Corrections s
Case Management staff o

Coming together is a begi
together is progress. Wor
cedkenry Ford


http://www.alz.org/indiana

